Your High School Athletics
1245 N. First, City, State 99905
Jennifer Doe, Athletic Director

(123)451-2345

Head Coach Evaluation Form

Coach: Sport:

Date:

Based on your appraisal of the coach’s performance. circle one rating.

Excellent Giood Averape
I, Heandling equipment: Pravides an adequate I 2 3
system for management of equipment, inchuding -
issuing, collecting and accounting.
2. Relations with Parents: Maintains appropriate [ 5 3
rapports with player’s parents. -
3, Relationship with Community: Maintains a I 4 3
positive rapport with community groups and/or -
individuals interested in the sports progeam.
4, Pre-Game Detnils; Makes adequate provision | 4 3
for transportation; asswmes respansibility for preparing -
stalf and team physicatly. mentally, and emotionally
for competition.
5. Records and Statistics: Muintains adequuote written I 9 3
records, statistics, etc. of activities and personnel. -
6. Adherence 1o Regulations: Abides by district, | 4 3

conference, and OSAA policies.

7. Relationship with Media: Mainizins nccuraie,
balanced communications with news personnel 1o the |
extent sports coverage adequate.
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8. Relations with Administration: Cooperates with

school administration in promoting the total athletic program. I
displays loyalty with no backbiting or talking belvind

someone's back.
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9. Relationship with StafT: Maintains n positive I
rapport with the building stafi.
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10.  Awareness of Trends: Keeps informed of new trends, |
techniques, and stralegies. Applics new trends where applicable.
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11, Practice Supervision: Organize, supervises, coordinales
snd evaluates practice sessions and related activitics with 1
proper attention to players” mental and physical well-being.
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12, Behaviar During Games: Maintains self-control and
provides an example of sportsmanlike conduct i relationships
with players, staff, officials, nnd opponents.
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13. Conduct After Games: Accepls responsibitity for outcorme
of pame, is able to congratulate the opponent and aceept victary
or defeat in a professional manner.
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Below Average

Poor
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Excellent Crood Average  Below Average  Poor

14, Relationship with Players: Discipling is firm bug fair, 1
Maigteins open communication with players and is generally

liked. Enforees training rules. athletic code. and does not show

favoritism in anvthing.
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15, Integration of Coaching and Teaching: Exhibits | - p J 5
enthusinsm for teaching as well ss coaching, Presents

themselves as the iype of persen the commueity would be proud

to have their young people pattern themselves after.

16, Attendance al League Meetings, Rules Mectings and i
Coaches Meelings.
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17. Willingness to go the extra mile.

[8. Evaluation: What i5 your averall apinion of the coaches’ !
performance?
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Outstanding Accomplishments:

Explain those areas below satisfactory: (Be specific. il necessary attach additional sheet.)

Specific suggestions for improvement:

The signature below indicates that this evaluation has heen reviewed hy the coach and does not indicate agreement
or disagreement with the above evaluation. The coach may attach o meme explaining any disagreement regarding
this evaluation. :

Coach’s Signature; Date:

Evaluator's Signature: Date:

This evaluation will be placed in the caach’s employee file and can be reviewed by the coach whose name is on
this evaluation, the athletic director, principal and the superitendent



